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Welcome to 
Tameside

Dear Applicant,

Thank you for your interest in joining 
Tameside Council as our Assistant 
Director of Finance (Deputy Section 
151 Officer).

This is a genuinely exciting time to 
join both the Council and our 
Finance Service. Over the past year, 
we have been reshaping the way 
finance supports the organisation, 
strengthening our leadership 
capacity and creating the 
foundations for a modern, high-
performing finance function that

can help the Council navigate 
significant financial challenges 
whilst delivering our ambitions for 
residents, communities and 
businesses.

As part of that transformation, I have 
restructured the Finance Directorate 
to create a dedicated Deputy Section 
151 role with a clear focus on 
financial management, corporate 
finance and business partnering. 
This is a real opportunity to play a key 
leadership role within the 
organisation and help shape the 
future of the service.

Like many local authorities, we face 
growing demand pressures, 
particularly within Children’s and 
Adult Services, alongside the need to 
deliver long-term financial 
sustainability. You will therefore play 
a leading role in developing and 
delivering our Medium-Term 
Financial Strategy, supporting a 
fundamental budget rebuild from 
2027/28 onwards, strengthening our 
corporate finance capability and 
further developing our finance 
business partnering model.
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You will work closely with elected 
members, senior officers and 
services across the Council, 
providing both strategic leadership 
and operational oversight. We are 
looking for someone who can build 
strong relationships, challenge 
constructively, influence positively 
and help ensure that financial 
considerations are embedded in 
decision-making across the 
organisation.

Success in this role will mean more 
than delivering balanced budgets. It 
will involve creating a finance 
service that is trusted, respected 
and valued by colleagues; 
strengthening accountability and 
financial 

ownership across directorates; and 
helping the Council move towards a 
more sustainable and resilient 
financial future.

In return, you will gain exposure to 
the full breadth of Deputy Section 
151 responsibilities within a 
supportive and ambitious 
organisation. Whether you are an 
experienced Assistant Director 
seeking a fresh challenge or an 
aspiring future CFO looking for the 
right opportunity to take the next 
step, this role offers the chance to 
make a lasting impact, develop your 
leadership profile and play a 
meaningful role in shaping the future 
of Tameside.

Please contact Penna to arrange a 
confidential conversation if you 
would like to learn more. If you have 
the skills, experience and ambition 
we are looking for, I look forward to 
receiving your application and 
meeting you during the recruitment 
process.
 

   Zoe Evans
   Tameside Council 
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The Opportunity

(circa 2 days onsite per week, on average)

The Opportunity

This is a rare opportunity to join an 
ambitious public sector organisation at a 
pivotal point in its journey and play a 
leading role in shaping the future of both 
the organisation and its Finance Service.

Reporting to the Strategic Director of 
Finance (Section 151 Officer), you will 
provide strategic and operational 
leadership across financial management, 
corporate finance and business partnering. 
You will be tasked with delivering a 
sustainable Medium-Term Financial 
Strategy, supporting a fundamental budget 
rebuild from 2027/28 onwards, 
strengthening corporate finance capability

and further developing a modern, high-
performing business partnering model .

This is a genuine Deputy Section 151 
opportunity, offering significant exposure to 
members, senior leaders and corporate 
decision-making.

Tameside Council

Like many local authorities, Tameside faces 
growing demand pressures and financial 
challenges. However, the Council has a clear 
vision for the future, underpinned by 
ambitious plans for growth, regeneration, 
transformation and improved outcomes for 
residents.

Significant investment has been made in 
strengthening the Finance Service, creating.

the foundations for a modern, strategic and 
influential function at the heart of the 
organisation .

Candidates

We are interested in speaking with 
experienced Assistant Directors, Deputy 
Section 151 Officers, Heads of Finance and 
other ambitious senior finance professionals 
who combine strong technical credibility 
with outstanding leadership and 
relationship-building skills.

Whether your background is rooted in 
corporate finance, financial management or 
business partnering, you will bring the ability 
to influence, challenge constructively and 
operate confidently within a complex 
political environment.

Assistant Director – Finance (Deputy s151)

Salary of £98,303

Ashton-under-Lyne / Hybrid 
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Structure Chart

Strategic Director 
of Finance (S151)

Assistant Director 
of Revenues & 

Benefits

Assistant Director 
of Finance 

(Deputy S151)

Head of Finance 
(Adults & Health)

Head of Finance 
(Children & 
Education)

Head of Finance 
(Place)

Head of Finance 
(Corporate)

Assistant Director 
of Assurance & 

Partnerships
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PURPOSE & OBJECTIVES OF THE ROLE

Purpose

• Support the Strategic Director of Finance 
in ensuring high quality financial 
administration and stewardship 
throughout the Council.

• As a member of the Finance Leadership 
Team, work with the Strategic Director of 
Finance, Assistant Director of Revenues 
and Benefits, Assistant Director of Audit 
and Partnerships, Members and senior 
officers to develop the vision and values 
for Tameside and to be responsible for 
the delivery of that vision through sound 
financial management in the Council.

Accountabilities

• Lead in the development and 
implementation of the Council’s financial 
strategy, fundamentally ensuring 
sustainability over the medium term

• Direct and lead a portfolio of services, 
ensuring the development of strategies, 
policies, targets and objectives that 
deliver Tameside’s strategic, operational 
and financial requirements and meet all 
necessary regulatory and legislative 
requirements (including any assigned 
regulatory designations)

• The on-going development and co-
ordination of the corporate financial 
framework, including the medium term 
financial strategy, to enable the Council 
to prioritise and utilise its financial

resources to the greatest effect and 
ensure activity and process comply with 
professional standards, Government 
regulations and legislation.

• Actively contribute to the formulation and 
implementation of the Council’s 
strategies and objectives as a member of 
Tameside’s leadership team

• Work with Council Members, strategic 
directors, partner organisation and 
stakeholders to identify and address 
issues impacting on Council Services, 
residents and service users

• Ensure the capability to change is 
enhanced and innovation is encouraged 
including in the design of service delivery 
through partnership and other 
relationships internally and externally

Job Description
Assistant Director of Finance  (Deputy S151 Officer)

Salary Grade: SMT 1 (£98,303)

Tameside Council
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• The delivery of a responsive service to 
provide financial advice and guidance to 
management teams and budget 
managers across the Council.

• Supporting an effective Audit and Risk 
Management function that ensures 
robust controls are in place to protect the 
Council’s resources.

• Responsible for setting the framework 
and strategy within which financial 
management operates

• Lead the Council’s Budget Monitoring 
process in order to deliver accurate and 
timely intelligence to Members and Chief 
Officers

• The delivery of a responsive service to 
provide financial advice and guidance to 
management teams and budget 
managers across the Council.

• The on-going development and co-
ordination of the corporate financial 
framework, including the medium term 
financial strategy, to enable the Council

to prioritise and utilise its financial 
resources to the greatest effect and 
ensure activity and process comply with 
professional standards, Government 
regulations and legislation.

• The delivery of robust and efficient 
financial systems, processes and 
policies in place supported by effective 
training and the provision of guidance to 
budget managers and system users.

• To undertake such other duties and 
responsibilities of an equivalent nature 
as may be determined from time to time 
by the Strategic Director of Finance.

Financial Responsibilities

• To support the Director of Resources in 
the discharge of the statutory 
responsibilities under Section 151 of the 
Local Government Act and Section 114 of 
the Local Government Finance Act 
relating to the administration of the 
financial affairs of the Authority.

• To ensure an effective system of financial 
controls are in place across the 
organisation together with adequate 
review within the annual internal audit 
plan.

• The delivery of robust and efficient 
financial systems, processes and 
policies in place supported by effective 
training and the provision of guidance to 
budget managers and system users.

• The delivery of an efficient and effective 
accountancy and treasury management 
services that enable financial resources 
to be accurately recorded, monitored 
and controlled whilst maximising the 
benefits of reserves and ensuring the 
Council’s cash flow is sufficient to meet 
all payments due.

• To ensure the delivery of the Statement of 
Accounts for the Council, Pension Fund 
and any other entities within the required 
timescales without material error or 
misstatement.

Job Description
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• To monitor the Council’s compliance 
with relevant legislation, statutory duties 
and Council policies and regulations.

• For services he or she is responsible for, 
to forecast income and expenditure.

• Liaise with internal and external audit to 
commission and respond to audit 
reviews and ensure that the action plans 
are implemented within agreed 
deadlines.

• Ensure value for money is achieved 
across the Council.

• Take ownership of and provide mitigating 
actions for any risks for the service.

Strategy & Policy Development

• Lead in the development and 
implementation of the Council’s financial 
strategy, fundamentally ensuring 
sustainability over the medium term.

• To interpret, respond to and shape policy 
guidelines for Financial Management.

• To work with Members and the Senior 
Leadership Team to define the 
organisations strategic plans and 
support their implementation through the 
strategic deployment of the Council’s 
resources.

• To lead on the development of service 
plans and improvement plans for the 
area of responsibility ensuring they are 
conducive with the strategic direction of 
the authority.

Performance and Customer Focus

• To ensure that outstanding customer 
service is being delivered on a day-to-day 
basis for all services within the remit of 
the role including any outsources 
elements.

• Be responsible for self-assessing against 
key lines of enquiry in external financial 
inspection regimes, and developing and 
monitoring improvement plans.

 

• To act as the Tameside officer on the 
STAR Procurement Board, supporting the 
Council’s nominated Member on the 
Joint Committee to ensure high quality 
procurement activity is delivered.

Leadership and Management

• To provide strong, visible leadership and 
professional oversight for finance 
functions across the organisation.

• Ensure a high quality finance service, 
working within professional guidelines 
and standards.

• Ensure STAR provide a high quality 
procurement service, working within 
professional guidelines and standards.

• Conduct consultation and engagement 
sessions with senior officers, members, 
and public as relevant to policy 
developments.

Job Description
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Flexibility

• Work with a degree of flexibility required 
to perform work not specifically referred 
to above although falling within the scope 
of the post at the appropriate grade.

Health and Safety

• Ensure safe and efficient delivery of 
service by achieving high standards of 
health and safety and reducing risk.

The Council's Commitment to Equality

• Deliver the council's commitment to 
equality of opportunity both in the 
provision of services and as an employer. 
Promote equality in the workplace and in 
the services the council delivers.

Job Description
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Qualifications

• CCAB or CIMA qualified Accountant. 
(Essential).

• Recognised management qualification 
(Desirable).

• Educated to degree level or equivalent 
(Desirable).

• Post graduation qualification, e.g. MBA, 
Masters (Desirable).

Technical / Knowledge Requirements

• Significant senior strategic management 
experience, including translating 
organisational drivers into strategic 
objectives, longer term plans, new ways 
of working and specific outcomes, for a 
portfolio of services in  a large public 
sector organisation (preferably  local 
government).

• Proven ability to manage a wide variety of 
activities across a range of professional 
areas of expertise and oversee their

achievement of the organisations 
strategic goals.

• Extensive knowledge of the major issues 
facing local government.

• Extensive and comprehensive knowledge 
and understanding of the national policy 
context, requirements and future 
direction for relevant service areas.

• Proven track record of accountability for 
significant budgets and ensuring the 
delivery of services within agreed 
resources.

• Proven ability to drive through and deliver 
effective performance management 
within own organisation and 
understanding of the performance 
management process in partnership 
arrangements.

• Significant experience of creating, 
leading and sustaining partnerships to 
achieve shared objectives and synergies. 

• Experience in persuading a wide range of 
stakeholders to work together, 

encouraging an organisational focus on 
the needs of the community.

• Authority and credibility to work 
effectively in a political environment and 
establish positive relationships with 
Members.

• Excellent interpersonal and 
communication and presentation skills, 
with proven ability to communicate 
effectively to a wide range of audiences 
both horizontally and vertically 
throughout the organisation.

• Proven track record of operating 
strategically to identify, initiate and 
oversee corporate projects and policy 
development.

• Demonstrate high ethical standards 
personally and professionally, acting 
with integrity, being reliable, trustworthy 
and leading by example.

Person Specification
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BEHAVIOURAL COMPETENCIES

Communicating and Influencing

• Ability to clearly communicate with and 
influence Members and Chief Officers

• Delivers professional and persuasive 
presentations to large internal and 
external groups.

• Ability to develop effective relationships 
with internal and external partners at 
senior levels, to secure results

• Strong interpersonal skills and able to 
challenge, support, influence and engage 
senior management and peers.

• Strong influencing and negotiation tools 
and techniques to achieve positive 
outcomes for the Council.

Respecting Others

• Champions a culture that values equality 
and diversity, and ensures these are built 
into the delivery of services.

Striving For Excellence

• Demonstrates a high level of personal 
drive and energy that sets an example to 
others.

• Fosters a dynamic, achievement 
orientated culture.

Political Awareness

• Ability to work effectively in a political 
environment and establish positive 
relationships with councillors, senior 
managers, staff, external partners and 
interest groups in a way that establishes 
confidence, credibility and trust.

Analytical Skills

• Highly developed problem solving and 
analytical skills.

• Ability to analyse data l identify current 
and future trends to produce meaningful 
reports around supplier performance. 

• Ability to interpret reports in order to 
produce findings and recommendations 
for actions/areas of improvement.

Setting Direction

• Lead the organisation in regard to all 
financial matters.

• Ensures there is a culture of continuous 
improvement and responsiveness to 
change.

• Promotes a vision for the future that 
inspires others.

Managing Performance

• Significant managerial experience with a 
track record of high performing teams.

• Experience of developing and 
implementing commissioning 
frameworks in a multi-disciplinary and 
partnership environment.

Developing Talent

• Promotes a culture that values 
continuous personal and professional 
development.

Person Specification



Tameside Council | Assistant Director – Finance (Deputy s151)

Change Management

• Track record of supporting 
transformational change in a complex 
organisational environment.

Project Management

• Effective user of consultancy and project 
management tools and techniques.

Team Working

• Work collaboratively with SLT and 
Members.

• Creates a positive team spirit where team 
members work together to achieve 
shared goals.

• Constructively uses conflict as an 
opportunity to generate innovative 
solutions.

Cross-Tameside Working

• Identifies opportunities for co-operation 
and interdependency across 
Directorates and Service Units.

• A solid understanding of the relevant 
legal, commercial, political, operational 
and social community aspects of a 
similar diverse and complex 
environment.

External Partnership Working

• Practical evidence of developing and 
maintaining good working relationships 
with a wide range of 
customers/stakeholders, developing a 
positive personal and organisational 
profile and building partnerships.

Person Specification
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Next Steps & How to Apply
This guidance contains important information 
to help with your application:

Please apply by submitting a CV and 
Supporting Statement (no more than four 
sides of A4 in length per document aligned to 
the person specification). Please also include 
your contact details. 

Please ensure your full employment history is 
outlined in your CV; where there are essential 
criteria, competencies and/or qualifications 
please make clear how you meet these. We 
may wish to verify this information during the 
recruitment process. 

Please provide the details of two referees. 
Note that we will only approach referees for 
candidates proceeding to final selection and 
only with your permission. Please clearly 
indicate whether we can approach each 
referee before the selection date. 

Please share with us in your Supporting 
Statement the values and behaviours that you 
bring to your leadership, and how you will 
transfer your skills and experience into this 
role. 

Please complete the Equal Opportunities 
Monitoring Form when you upload your details 
via our website. 

Please upload your application by the closing 
date – no applications will be accepted once 
the long listing process has begun. 

Following long-listing, you will be contacted 
directly by a Penna consultant to update you on 
the status of your application. 

Asking for adjustments: we’re committed to 
making our recruitment practices barrier-free 
and as accessible as possible for everyone. 
This includes making adjustments or changes 
for disabled people, neurodiverse people or 
people with long-term health conditions. If you 
would like us to consider doing anything 
differently during the application, interview, or 
assessment process, including providing 
information in an alternative format, please 
contact us.

To apply for this role, please visit the 
following link to upload your CV and Cover 
Letter: https://penna.com/jobs

Key Dates

Applications 
Deadline

2 August, 2026

Technical 
Interviews 

10-17 August, 2026

Final Interviews 24 August, 2026

For questions or a confidential 
discussion, please contact:

Andrew Tromans 
on 07805 226301 or 
andrew.tromans@penna.com
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Penna Executive Search

At Penna, we connect exceptional professionals 
with leadership opportunities that make a real 
difference.

Working with integrity and diligence - and with a 
non-negotiable commitment to inclusion - we 
ensure that clients access the strongest talent 
and that candidates are supported to showcase 
the unique value they bring.

Whether you’re ready for the next step in your 
career or building a successful leadership team, 
our specialist consultants help turn ambition into 
reality.

We don’t simply fill roles – we empower leaders to 
fulfil their potential and shape organisations that 
deliver sustainable improved outcomes.

www.penna.com

http://www.penna.com/
http://www.penna.com/
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Any questions? 
Please don’t hesitate to contact us

Andrew Tromans
07805 226301  / andrew.tromans@penna.com
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